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O Frpose:

Compelled by God's love, we participate
with the Holy Spirit to bring people into
a personal and growing relationship
with Jesus Christ.
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From the Senior Pusior'

Dear Friends,

| feel so honored to address you as your Senior Pastor! In the few short months that | have been here, my
family and | have felt deeply loved and warmly received. We have experienced your generosity in so many
ways. This seems like a good place to say thank you!

As | write this, the Session has just completed a daycng retreat. At that refreat we agreed that our chief goal
for 2009 is jo finalize formation of a cohesive leadership team. This team will be charged with guiding the
church around its three main objectives: Facilitating Christian maturity, equipping us for effactive stewardship of
our gifts, and focusing our attention on the needs of the larger Walnut Creek community.

The work of forming a cohesive leadership izam has been ongoing for some time. Two major facets of the
reorganizafion process - reducing the number of Session members and creating Minisiry Leader roles - have
already been accomplished. 2009 will be a shared iearning process as we “live into” the possibilities that these
changes provide. Now that a Senior Pastor has been called, aligning our staffing with our objectives is the top
priority. We cim to have many open questions around our staffing to be seftled by the end of the year,
especially with respect fo adminisirative support, Worship & Arts leadership and cur pastoral positions. This is a
significant undertaking, but if @ down economy is the crisis, then the opportunity within that crisis is clarifying
our essential mission and aligning everything we do with that!

I reorganization efforis, staff reviews, and budget processes can be seen as pruning activities, then it is
important to remember why we prune: To see fruitl We want to see fruit in the form of mature Christians, radiant
with the light of Christ’s love. We want to sea the fruit of effective stewardship, in which each of us is investing
our fime, talents and treasure courageously in the work of the Kingdom. We want to see fruit in our community,
where people’s lives are transformed by our contagious ministry - even if they never step foot on our campus.

Let us coniinue to work and pray that God would usher in the new season of fruitfulness we are yeaming forl
Yours in Christ,

o »//_7§

Pastor Morgan
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The Vision of Walnut Creek Preshylerian Church

Our Vision is to be a growing church where:

* Members consider themselves as ministers whose iop priorifies ars to love the Lord and each other, and to find ways to
bring people into a personai relationship with Jesus Christ.

» Christ-centered worship services are relevant fo the people of our community, members are committed to weekly
worship and enthusiastic about inviting their unchurched friends to join them.

» Children and youth will be led into a personal and growing reiuﬁonslhip with Jesus Christ.
« Members are ol invelved in small groups dedicated to sharing their lives, Bible si'udy, and prayer.

» Members are grateful for their God-given gifis and cut of graiitude are cammm’ed to both personal involvement in
minisiry and fithing of their financial resources.

* We lovingly reach out to mast the spiritual and physical needs of pecple in our communiiy and the rest of the world.

The Session

Elders Serving in 2008

Adult Ministries: Erc Pamell, John Ritchaey
Buildings & Grounds: Jos Abdy, Roger Thornton
Children’s Ministries: Sobra Johnston, Claudia Nardi
Congregational Lare: Cindy Titon, Norma Schnurr
Finance: Suzanne Garreit, Roy Fredrickson
Long Range Planning: Dan Capener, Craig Schumann
Personnel; Bamisite Heibal, Gail Dutcher
Student Ministries: Marsi Girardi, Bil Andrews
World Missions: Mcurice Nalson, Kirsten Mundy
Worship & Aris: Gene Ho, Carolyn Depolo
Chair, Mominating Committese: DanWade

Eiders for 2009

Bill Andrews
Dan Copener
Carolyn Depolo
Barbara Frick
Harriette Heibel
Joan Johnson
Rita Mclntosh - Chair, Nominating Comm.
Kirsten Mundy
Maurice Nelsen
Eric Parnell
Chris Poland
Craig Schumann
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adulfninistries

The purpese of the Adult Ministries Department is to:

@ Nurfura spirifual growth and discipleship by providing forums where adults con gain o personal and growing relafionship with
Jesus Christ.
& Build Christlike, loving conueciions beiwean individuals through fellowship activities whers relationships are begun and sirengthened.
@ Participate with the Hely Spirit in outreach and evangelism with a large spirit of hospitality to our community, sharing the good news of
Jesus Christ with those around vs.

HIGHLIGHTS:
1. The Adult Ministries depariment spensored several great events this year including our annual Men's and Women's Refreat and

Family Confarence. These events provide an excelient opportunity for cur congregation fo get away from their daily roufine and
grow in their walk with the Lord.

2. Woe held several classes to provide our church family with solid Bible jaaching. Eric Larson taught How fo Read the Bible for all its
Worth, The Gospa! of John, and Acfs. We are grateful for Eric's commitment to grow people in their knowledge of the Bible.

3. Underthe leadership of Steve Nalson, we have smbarked on a renewed vision for Men’s Ministries. “A brotharhood of men fully
committad to Christ.” Several men's breckfasts and sarvice events were held in 2008 with more planned for 2009. A key emphasis

. will be small groups to help men get connected and foster spiritual growth.

4. We held o workshop discussing the Biblical view of money and how to practically munage personal finances to avoid excessive
debt and prepare for the fulure.

5. We have invasted much effort in the planning for the new Session and Church reorgnizafion which begins in 2009. We are excited
that the new crganizction will better enable us fa achisve our mission of bringing people inte a closer relationship with the Lord.

KEY LEARNINGS:
We continue to learn and focus on what gcivities drive spiritual grewth in our congregation. Qur goal is to only plan and axecute

those events that have maximum spiritual impadt on our church family. Our experience indicates that peopls grow in their love of
the Lord in a variety of ways including Bible study, reireats, classes, small groups, cenferences, and service opportunities. We will
striva to provide a healthy mix of these and other experiences that will bring all of us closer in cur relationship to each other and
the Lord.

2002 KEY DATES:
1. Focus on Marriage Simulcast: 2/28
1. Men’s Conference: 3/6t0 3/8
2. New Members Cluss: 3/13103/14
3. Women's Reireat: 5/2% 0 5/31
4.  Fall Family Confarence /18 to 9/20

Submitted by,
£ric Parnel] and John Ritchey, Eldsrs

WOMEN’S MINISTRIES REPORT

HIGHLIGHTS OF 2008 :

@ Crealive Arts Retraat: Great Qutreach to many unchurched women. 3-day svent held at the Concord Hilton {expands to 4 days in 2009).
@ Ceffes Talks: 200 women from many churches came fo hear author/specker Nancy Qriberg in February, and later anothsr great furnout
with author/spaaker Debbie Alsdorf {Diractor of Women's Ministries, Cornersfone Church, Livermore).

@ Thrive Conference: The Women's Ministries team spent three days at this wonderful conference at Bayside Church. This is a yearly
highlight for us with opportunity for spirituel growth and encouragement.

@ WCPC Annual Women's Refreat, May 30-fune 1, 2008 was a weekend of fun, fellowship, friendship and renewal with speaker Sherry
Rose Shepherd.

@ Living Preof Simulcast, August 1-2, 2008; Cocrdinated by Laura Primus. Over 125 ladies jeinad us for this 2-day event.

@ Morning Ligh? and Might Light Bible Studies: We started the year with o new Beth Moore Study, “The Psalms of Ascent”. Meorning Light
was assigned lo a larger room [MPR) fo accomedate ovar 100 women. These studias have bean a huge success end include women from
other churches besides WCPC. We very much encourage an open door policy. Our numbars indicate that women want to be in the Word,
experience true fsllowship and are willing to be accountable and an encouragement to aach other. This has baen a persenai kighlight for me
this year. We have sirong leadership in both Morning Light and Night Light and these women are a joy to me and each other. -
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aduliministries

WOMEN'S MINISTRIES REPORT (Cont’d.)

@ Annual Christmas Brunch: “The Wonder of Christmas” was this year's theme. The brunch was enjoyed by 170 woman and 21 {one
more fable than lost year] wonderful table hostesses provided us with a setting that was truly spectacular. We enjoyed a catered brunch,
two fabulous speakers and the music and worship of The Singing Hands Choir from Golden Hills Church, Brentwood. The men of the Red
Apron Brigade graciously helped table hostesses and served our meal. Our brunch guasts brought over 85 new games to be donated to
our Deacon’s Care Cottage Christmas Room. This was a wonderful celsbration and cutreach fo many.

ONGOING MINISTRIES:

® Weekly Bible studies led by Linda Ellman and Carolyn Depolo

® Cookie ministry to firsiime visitors

® Let's Get Cooking meals minisiry -
® Preshyterian Women

® Sow Busy

& Timo Out retraats

Ged continues to bless us, the women of WCPC, with wonderful ministries, devoted volurnteers and courageous and compassionate
isaders. Tha Women's Minisiries team which consists of Lisa Yande Wega, Kendra Brown, Diane Thomas, Julie Andrews, Karan
Hckanson and Laura Primus, are honored to serve the amazing women of this church family. We are blessed to know each one of you
ond lock forward to serving you in the new year.

Submiited by,
Lisa Vande Wage, Direcior, Women'’s Ministries
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buildings&grounds

The Buildings & Grounds Department provides u support function for the other depariments. This includes:
@  Services necessary to make the facilifies available to users on a daily basis.
@  Maintenance and repair services needed fo maintain the facilifies in good condition.
@  Improvements that suppori the Church mission. For common usa assets, such as grounds, parking, building exteriors, utilities, stc,
B & G is the driver. For mission specific improvements, the specific mission department is the driver with B & G inthe supporting.

GROUPS/ACTIVITIES SUPPORYED: We provide the faciliies for most of the Church events, and for many evenis for ouiside non-profit
groups including True North, A/A. G/A, Spectra, Fuller classes and youth sports teams. Acfivities include Sunday services, concerts, plays,
lunches, large and small greup meetings and the WCPC Praschool.

FACILITIES: Qur facilifies cover ovar BO,000 square fest; and include the Sunctuary, prayer chapels, multi-purposs room, parlor, Fellowship
Hall/Gym, and many meating rooms, classrooms, hallways, resirooms, as well as office For the skaff. The grounds cover over five acres and
have parking lots, walkways, play areas, patie, ond many landscaped arsas.

ORGAMIZATION/STAFF: We ara forfunate ic have a very dedicated staff. Frank Burroughs, the Business Manger, supervises aperations.
Ron Crocker schadules the facilities and Noel Cruz providas the maintenance support and improvement project efforts.

This past hear we confructed the media booth in the Sanciuary, re-striped the parking loi, repaired the duet work under the gym floor, erccted
the Minisiry Tent, repaired the retaining walls at the upper and lower playgrounds by the pre-school; repaired the patio and updated and
refurbished our map signage.

FUTURE PROJECTS includs:

® Construct two new bathrooms for the pre-school.
® Redo the patic area to make it levei.

® Resurface the parking lofs as needed.

APARTMENTS: The two WCPL cparfment buildings on Lacassie Avenua have a tofal of 19 rental uniis, rented out ot market rate. A
majority of the units are rented o membaers of the “Intentional Community”. This is our fourth consecutive year with an operating surplus.

Being able to serve God and our Congregation as Elders and Staff has been a rewarding oppertunity to learn teamwork and a spirit of
accomplishment.

Elder Joe Abdy will compiete his tarm this year and Elder Roger Thornten will serve as the Buildings & Grounds Lay Minisiry Leader starting
in 2009.

Submittad by,
Jos Abdy and Roger Thornton, Elders
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childrendfamilyministries

In Children & Family Minitries, our priority is o cpan the haarts and minds of children o the transforming love of Jesus Chrisi. We wark
toward this vision by building community in a safe and secura environment. We beliova that learning should be funi Bible lessons are
crective, ags appropriats, inferactive and refevant to faday’s children. Between Mom’s Morning Cui [MMO), Preschool, MCOPS and our
Sundey morning programs for birth-4™ grade, our church campus is glive six days a week, minisiering to childran and their families.The goal
of MMO is to provide a safe, clean, foving snviranment for the children in our care. We hope that each child wifl bagin to associate this love
with that of cur Lord Jesus Christ. We desire to meet the needs of the parents in our church ond community by giving them a liftle ime 1o
theinselves while knowing their children are being well cared for.

At WCPC Preschool, we belisve that ayery child is God's unigue creation with his or her own falents and interests, Our curriculum is flexible
to accommodate individual differences. We present learning experiences that siimulate social, emotional, spiritucl, physical and intsllactuai
development. We provide firsthand worship experiances threugh songs, Bible stories, prayer and oge-appropriate monthiy chapel. We
mainfain a safe environment for the freedom of discovery, creation, exploration and surprise. 'We promota the development of responsibility
and a positive self concopt. We work with staff, jocal agencies and special needs advocates to ensure each child has the besi possible care.

MOPS stands for Mothers of Preschoolers. MOPS International exisis to meet the needs of evary mom - urban, suburban and rural mems,
stay-athome and working moms, teen, single and married moms - moms with different lifesiyles who share a simifar desire to ba the very
bastmoms they can bel MOPS recognizes that the years from infancy through kindergarten are foundational in o mother-child relafionship

and are filled with unique needs.

STAFF: Sue Funkhouser, Sr. Director of Children & Family; Nona Garlick, Weekday Prescheol Director; Erin Johnson, Administrative
Assistant; Sylvia Menegus, Ministry Assistant; John Mokanishi, 10:45am grades volunfeer; Phyllis Melson, Director of Nursery & Childcars;
Jitl Neufer, Diractor of Early Childhood & Grades; Jon Povrers, Diractor of Mom’s Morning Out; Karen Schumann, Outreach voluntear

ELDER: Sabra Johnston

HIGHLIGHTS:

¢  Bapiism and Discipleship classas wars introduced this year to ur grades chifdren in response to children who are making
professions of faith ond seeking to be bapiized as belisvers or to reaffirm their infant bapiism and confess their own personal faith.

¢  AtVBSwe had over 100 children from our church and the community learn about the Fruit of the Spirit at SonHarvest County Fairl
Nearly 100 volunteers helped make this spacial week possible from craft teams fo group counselors. Our week at the farm
culminated in an cli-church celebrafion service, BB and county fairl

¢  Families are being conrectad to cur church through mid-week programs such as MOPS, MMC and Preschool.
The Advent Wreath Party brought generations and families logether as they created wreaths and decorated cockies.

KEY LEARNINGS:
&  Ministry to families is a necessary component to progremming. Increased communication between the church and families, avents,
seminars and fumily resources provide valuable spiritval support.
e |niergenerctional ministry is highly valued in our faith community. Events such as VBS and the Advent Wreath Party bring children,

students and adulis tegether for significant faith experiences.

UPCOMING 200% DATES:
e Jenuery 16: Pirate Party for Grades 1-4 {Showing Vaggie Talas “The Pirates Whe Don’t Do Anything” & fun pirate activities!)
* January 29: Preschool Open House
= Fabruary 4: Preschool Parent Conferences for 4's & PreK
March 8, 15 & 22: Grodes 1-4 Discipleship/Cenfirmation Classas
March 19: Infant Baplism Meeting [Infant bapfisms ara held March 22}
April 5: Children’s Bopfisms & Confessions of Faith
April 25: Preschool Dad’s Doy
May 6 & 7: Preschool Mom's Days
June 3: Preschocl End of the Yecr Program & Picnic
June 14: Transition Sunday {Current grades 1-4 fransifion fo the nexi grode)
June 22.24: Yecation Bible School {VBS)
June 23: VBS Celebration Sunday

¢ ® 2 2 & & 5 e

Submitted by,
Swe Funkhouser, Direcfor, Children & Family Minisirias
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congregationalcorc

The Congregational Care Department provides support to people during the many siages of life {from the youngest io the most senior} and
offers pecple cpportunities to serve and care for each othet. As Jesus instructed His disciples to love one another, it is our cim to share the
love of Christin tha WCPC community and beyond through the minisirias of prayer, presence, benevolence and devotion to Christ and to
one another. We desire fo share the love of Christ in very tangible ways through o diverse multitude of ministries, including:

Stephen Ministry |c minisiry of ongoing care for those in erisis). Leadership team: Paul Chastain, Erik Onishi, Lynn Binsocca & Leslie Finertia
Hospiial and home visits by lay chaplains and pastoral staff _

Deacon Cara Coltage (dothes, food, toys and household items for those in need)

Contra Costa Interfaith Housing {low-income housing for 27 families and support]

Contra Costa Interfaith Coalition

Habifat for Humonity

Good Nsws Jail and Prison Ministry

Hospitality Ministry .

Senior Visitation/Friends-atHome. 30-35 “friends” were visited, sent cards, and called regularly throughout 2007.

D2 Ministry [developmentally disabled ministry)

Community Homeless Ministry

Prayer Ministry

Memorial Recaptions

Jamas Ministry (home repairs)

Benevolence Ministry (financial assistance and counseling) In 2008 we provided financial assistance to thosa in nead totaling $48,000.

STAFF: Reverend Karen Greschel, Interim Associate Pastor and Gwenn Boero, Coordinator

ELDERS: Cindy Tilion and Norma Schnurr

BOARD OF DEACONS: Lyn Abdy, Moderator; Howard Jarrell, Co-Moderator; Yerna Petsrson, Secretary; Bob Hike, Treasurer
{Deacon minisiries are facilitaied by 42 members of the Board of Deacons and many other voluntears from our congregation.)

HIGHLIGHTS:

@ “For | was hungry, and you gave me something to eat, | was thirsty and you gave me something to drink...” Over 2,210 individuels and
families received meals through our Homeless Meals Ministry and 361 boxes of groceries provided by the Deacon’s Cottage and other

provision for food through the ministries of Congregational Care and the generosity of WCPC. The Deacon’s Cottge “Christmas Room”

collacted and disbursed new ond gently used games and toys providing the children of many needy families with a joyous Christmas.

® “..1wos a stranger and you invited me in, | needed ciothes and you clothed me...” 1,825 individuals and families received clothing and
provisicn for housing, including fumiture and other household items through Deacon ministries. As o member of the Contrg Costa Interfaith
Coalition WCPC partnered with 21 other churches in fecd, furniture and infant/toddler clothing programs. The key highlights of this parer-
ship include on-going service to the Concord Homeless Shelter {meals prepared in WCPC's kitchen, delivared and served to the shelter); the
collection, frucking and delivering of furniture to families cnd individuals in nead {working in particular with Beverly Williams, Chairman of
the Resource Committee, Interfaith Coalition. The Codlifion has no regular source of income or grant money and relys on individuals and
churck: donations.

® “_.1was sick and you looked after me, | wos in prison and you came to visit me” (Matthew 25:35,36). Hundreds of these sick,
beraaved, lonely, in crisis and in prison received comfort and care through prayer, visitation, memorials and counseling.

KEY LEARNINGS:
@ The community of faith at WCPC is generous and kind to these in need!
# Our voluntears give sacrificially of their time, talents and treasure, and lovs those they minister to with the extravagant leve of Christ.

Submitted by,
Norma Schnurr and Cindy Tton, Elders
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finanee&administration

The Finance and Administration Dapartment is responsible for maintaining an accurate account of WCPC's finances, ensuring that expenses

and income ara properly racordad, that checks, including payroll checks, are issued accurately and carefully tracked. The department also
raakes certain that bank deposiis are made in a timely fashion.

STAFF:

Tha staff consists of a Business Manager, a Bookkesper, a Finance Assistant, a Recaptionisi, and the Media Arts Coordinator. The depart-

ment has two active Eldars who are aiso Trsutees and officers of the corperation. There are numerous volunteers that complete important
duties each wesk.

FINANCE HIGHLIGHTS:

@ For the yaur ended June 30, 2008, the General Fund of the church had ravenues iotaling $2,093,000.00, expensas of $2,239,000.00
{including depreciation), for deficit of about §146,000.00. Tha cash position decreased by apgroximately $10,000.00.

@ in comparison fo the prior year, 200708 General Fund revenuve dedlined by $170,000.00.

® Loans receivable was eliminated when the Church received procedds from ils parcenfoge ownership of the Palmbush home which sold in
late 2007, )

ADMINISTRATION HIGHLIGHT:

® During Calerdar Yaar 2008, WCPC formed o website committes. The committee includes three experienced volunteers, the Madia Arts
Coordinator, and the Business Manager.

Submitted by,
Suzanne Garretf and Roy Fredrickson, Eiders
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finance&administration

Comparaiive Income Statement for Year Ending June 30, 2008

REVENUES:
General Fund
Open Daor {net)
Apartments {net]
Preschool/MMO {net)

Na? Revenue

EXPEMNSES:
Advuit Ministries
Children & Family Minisiries
Congregational Care
Student Ministries
Worship & Aris
World Missions
Buildings & Grounds
Finance & Administration
Long Range Planning
Personnel

Total Expenses

TOTAL DEFICIT

YEAR ENDED JUNE 30
2008 2007

$2,093,040.00 $2,263,415.00
14,094.58 23,329.00
21,236.36 31,114.00
7 0.00 {539.00}
$2,128,371.00 $2,317,319.00
129,070.14 173,874.00
212,737.59 229,422.00
144,885.48 148,215.00
278,235.70 323,348.00
97.007.76 174,798.00
278,620.09 272,550.00
412,357.49 414,747.00
558,757.03 408,847.00
7.463.53 7,236.00
99,973.30 20,812.00
$2,239,118.1% $2,373,849.00

$ (110,747.02}

$ 156,530.00)
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finance&administration

Statement of Financial Position for the Year Ending June 30, 2008 .

ASSETS: ,
Cash & cash equivalents
Loans receivable
Stock investment
Loan fees
Property & equipment

Total Assets

LIABILITIES:
Accounts payable & accrued liabilities
Deferred revenve
Current portion of longterm debt
Tithing payable
Security deposits
longterm debi, less current portion

Total Liabilities
NET ASSETS:
Investment in property & equipment
Aclivity accounts

Undesignated
Temporarily restricted

Total Net Assets

TOTAL LIABILITIES & NET ASSETS

YEAR ENDED JUNE 30

2008 2007
$442,392.00 $452,970.00
1,190.00 163,800.00
00 00
ob 2,224.00
13,038,336.00 13,069,955.00
$13,481,828.00 $13,688,945.00
25,390.00 7,423.00
.00 28,000.00
22,038.00 34,969.00
.00 686.00
22,811.00 23,066.00
932,335.00 1,106,055.00

$1,002,574.00

12,083,963.00
$1,910.00
70,372.00
243,010.00

$12,479,254.00

$13,481,828.00

$1,200,199.00

12,073,425.00
65,943.00
102,908.00
246,474.00

$12,488,750.00

$13,688,94%9.00
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finance&administration

WCPC Financial Status
For Year Ended June 30, 2008

B Budget 2007-08 = Actual 2007-08

$2,433.444 $2,433,444
$2.239.118

$2,128,371

|5

TR,

o EA ST

Giving and Revenues Expenses Total Cash Balanca
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Long Range Planning assists Session with vision casting, the formulation of core values, the evaluafion of ministry efectiveness, and the
establishment of goals/cbjedtives to help us mast our God-inspired calling.

2008 HIGHLIGHTS:
¢  Continued work on the Session reorganization sffort. Reorganization team members include: Dan Copener, Carolyn Depolo,
Harriette Heibel, Gail Jones, Dan Menegus, Craig Schumann, and Guy Wallrath
® Initiated on-going communication strategy to keap all stakeholders informed:
» 1/08-Congregational mesfing
v 6/08- College of Elders meeting
v 7/08-Congregational meeting
v 10/08 - College of Elders meeting
¢  Recaeivad congregationol approval to:
v Reduce the size of Session to 12 Elders.
v To elect Elders “oi large” rather than being assigned 1o @ specific minisiry.
®  Creaied a “Ministry Leader” posifion to provide additional ministry leadership.
v 10-12 Ministry Leader positions targeted for 2009,
® Recommended implementing a few specialized ministries in order to increase the level of focus.
» Spiritual Devalopment Ministry
v Outreach Ministry
v Communicafion Minisfry
¥ WCPC Community Minisiry: Welcoming and fellowship [providing opportunifies to connect]
® Encouraged the Board of Dsacons to consider pursving o reorganization which will compliment the Session reorganization.

2008 KEY LEARNING POINTS:
#®  The importance of communicating often and with the various staksholder groups.
@  The importance of ufilizing the College of Elders as a resource for thoughtful faedback.

® The importance of developing clarity with regard to the arganizational structurs, in order to build kust and to establish
accouniability.

v Clarity of individual/minisiry feam roles and responsibiiities.

In 2009 we hope to further define the oplimum organization/leadership struciure and to confinue the implamentation process so that we con
increase our missional focus to the congregation, local community, and global community.

Submitted by,
Dan Capener and Craig Schumon, Eldars
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ependoor

KEY HIGHLIGHTS OF 2008:
® Now peopls are bacoming exposed fo Jesus and His Kingdom and are responding with o “Yesi” to Him.
& Transifion from Sanctuasy to Gym te MPR. A transition from pessive/aftractional fo enguged/conversafional.
® Open Door's first fwo international frips: India in Januvary, resulting in one persen from Open Docr sitiing on Children of Faith’s Board,
und Mexico in August.
® Emargence and development of key leaders resulling in creative, influsnfial, solution-based ministry.
a. Gpen Door Engagement Inifictive - « monthly exparience that takes us all over the Bay Area te roll up our sleeves where Ged
already af work.
b. Bradatoville - a monihly experience designed fe connect peeple around feed and to give them fools for hesting others.
@ Tha launch of “Jost Hearts.” Two women from Open Doer baginning a non-profit fairtrade organization that is sarving as micre-finance
for women in Nicaragua and Thailand.

KEY LEARNINGS:

& Aliractional/seskersensifive church is not specking the longuoge of our culture. Our culiure, being pest<hurch but high spiritual, is not
interested in the atiractional/seeker-sensitive model of the church. Our culture, who would place Jasusin the top three greatest people to
have ever lived, is inferested in an engaged, conversational axpression of the church that looks like fesus.

@ Simplicity is best. After four yaars, wa have found that clarity around who we are and what we are about is resulting in kaleidoscopic,
wonderfully creafive expressions of the Kingdom that are making a differencs in the Bay Area.

® Re-imagining Church is quite @ ride! Open Door works becouse its members are committed $o discovering who God is and how He mac
them fo live in His unfolding sfory.

KEY QUESTIONS:

@ What is Open Door in relation to WCPC?

@ How can Open Door and WCFC be more intentional about crosspeliination with Walnut Creek in its sights?
@ Is meating on the WCPC campus best for the community we ars Irying to reach?

KEY STAFF:

Engagernant Initiative: Hannah Pescucei, Erin Kolsiad, Nick Zarcone
Man’s Ministry: Jesse Ingram, Kerry O’Brien

Bradatoville: Brad Zeller

Creative: Ali Knox, Lin Preiss, Jaci Swigart

Teaching: Becki Porter Parr

Convene: Aaron Poscucci, Brian Jonas

Justice: Karen Grutzmacher, Ben Preiss

Trips and Retraats: jen Dovis

Infrastructure: Katie Samson

Madia: Pat Carpenter, Andy Clower, David Farrar, Martha McKnelly, Bob Mitchell

Submitted by,
Jeremy Swigart. Director, Cpen Door
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personnel

OVERVIEW:

The Personnel Commiltes raviews, anclyzes aund prapares recommendations Yo Session regarding personnel and parsonnel policies. In
addition, the Personnel Committes oversees the salary and benefits program, coordinates the arnval parformance evaluation process,
rmainfains and vpdates job descriptions, and assists stalf on issues related fo hiring and releasing of employees. The Personnal Commitiee
also acts ais @ liaison between the congregafion and staff on personnelrelated matters as well as acting as a sounding board for relation-
ship issves that may occur from fime fo time within the staff,

STAFF:

Members who served on the Farsonnel Commiitee in 2008 included the two Personnel alders, Gail Lynam Dutcher and Harriette Heibel; non-
ruling elders Tom Bicklay, Croig Cadwallader and Steve Nelson; former deacon Vi Hassink; and Business Manager Frank Burroughs. In
September, Sr. Pastor Morgan Murray joined the Personnel Committee.

HIGHLIGHTS:
2008 was an exceptionally busy fima for the Personnel Commiltea as it undertock the following:

»  Supporting the PNC on the hiring of the new St. Postor, Morgan Murray: Persennel Commities worked closely with the Pastor
Nominating Committee as they brought Pastor Murray on board, and ensured that salary and bensfits were in line with the Church
Infarmation Form.

*  Revising the Employse Handbooks for WCPC Staff: Frank Burroughs and Mig Willis worked with Personnel Elders Gail Lynam
Dutcher and Harrigtte Heibel on taking a wide-angle look at the staff handbock and making changes that reflected how “business”
is actuaily being conducted. Training on the new handbooks was provided to all staff by Gail Lynam Dutcher and Harriette Heibsl
in April. Revamping the Employse Handbook for Preschool Staff: Personnel Elder Harrieite Heibel worked with Children’s
Director Sue Funkhouser and Preschool Director Nona Garlick on deing a complete rewrite of the preschool handbook. Training
on the new handbeok was provided in September.

+  Conducling Preschool Communication Training: Harrietta Heibel provided communicatien training, including vse of the Myers-
Briggs Type Indicator, to all Preschoal instructors. _

+  Complsting WCPC's Policies & Procedures: In anficipation of the new Sr. Pastor coming on board, the Parsonnel Committas
ceordinated the compilation and revision of WCPC's policies and precedures that relate primarily fo staff functions. Steve Nelson
took a lead role in helping to shape and sireamline those policies and procedures, The Parsonnel Committee and members of the
staff, under the guidance of Business Manager Frank Burroughs, reviewad the general policies and procedures and updated and
expanded the “Nufs and Bolis” intc a General Policies and Procadures Handbook which can be used by staff, Elders, Ministry
Leaders and Yolunteers. Lynn Menegus provided valvable odmin support on this projedt, which was completed in December.

«  Completing a Revision of all Job Descripfions: Te ensure that all job dascriptions follow a similar format and align with WCFC's
expeciaticns, Gail Lynam Dutcher took a lead in working with staff to update and reformat their existing job descriptions. Lynn
Mensgus provided valuable admin support on this project, which was completed in December.

UPCOMING KEY EVENTS FOR 2009:

¢ Support the search proesss for one or fwo associate pastors, depending on Session direction.

* Complete the Salary Survey process and make recommendations fo Session on hew WCPC can be more compelitive in the
marketplace, ensure internal pay equity, and create an appropriate salary structure

s  Provide cdministrative support in implamenting c more streamlined performance management program, including revision of the
existing parformance evaluation forms _

s  Provide training to staff in the performance management process, values development, Policies & Procedures related fo staff
functions, and supsryisory basics

+  Continue supporting the Session and siaff reorganization efferis

»  Encourage and coms alongsida pastoral and directar staff by having membars of Personnel Committee meet regularly with
designated staff

Respectully submiited,
Horriette Heibsl and Gaif lynam Dutcher, Hlders
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studentminisiries

REPORT FOR CLUB 56, THE MINISTRY TO 5TH/6TH GRADE STUDENTS & FAMILIES:

Club 58 axists 1o help bring studenis into a persoral and growing relationship with Jesus Christ.5* and 6" graders are at a significant
crossroads from elementary fo middle school; from childhcod to adolascence. This time of lifs comes with significant ability to grow
spiritually and in their individua! identities as well as a deep need for belonging. The Club 54 motto is “Be Known, Belcng, Believe, Be a
Servant.” How does the Club 56 community of students and leaders live this sut2 Students are warmly walcomed to a fun anvironment. Qur
adult and high schoal student lsaders know them by nome. Thay make friandships with peers and caring leaders. Students laarn God's
word and how it relates fo their own lives. They are challanged to think for hiemselves and apply the Bible to life, following Jesus because
thay choose to, Wednesday Night Live is designed to be especially welcoming fo kids from outside of the church as we axplore the esssi-
tials of life with Jesus. Qur Sunday mornings have o special smphasis on worship and small group discipleship. 2008 was ancther
fantosfic yearin Club 56 as a credfive and seazoned leadership team of staff and volunteers confinved to see studsntinvelvement and
enthusicsm grow.

STAFF: Liz Marsh, Associate Diractor for Club 54; Seott Parr, Director of Middle Schpol Ministries

HIGHLIGHTS:
¢  Annual Compassion Pancoke Breakfast, Boot Camp and Jr. Getaway all had sirong student participation and attendance of over
40 studanis ot aach.

s Club 56 students led the way in the Water for Life recycling fundraiser both in bringing in bags full of recyclables and serving with
joy in the sorling process.

e  Communion Sunday: Students led a Cluk 54 family worship service whers some shared communion for the first fime and all were
led in @ maaningful fomily worship fime,

¢ Students showed an increoss in pesr oufrecch by bringing friends and new pacple to weekly programs.

KEY 2008 LEARNINGS:
s  Passionate volunteers ara the lifeblood of a healthy and growing ministry
©  Anincrease in numbars reqguires that we remain ready to adapt and change accordingly to best mest each student’s needs.
¢ While 5% & é* graders love relationships and fun, they rise to the challenge of learning about God’s word and applying it to their
lives.

KEY 2009 DATES:
¢ . Gelaway: Mar. 20422
¢  Campout on Mt. Dicblo: May 8*-9%
»  BoctCamp: June 15%-18% £9pm

ANNUAL REPORT FOR REVOLUTION, THE MINISTRY TO 7TH/8TH GRADE STUDENTS & FAMILIES:

Revclution ministers fo students who are of possibly the most challenging, exciting, formative, heartbreaking, awkward, and/er fur time in
their lives. The key? Meaningful relationships. With Jesus, with caring leaders, with quality friends. Revolution seeks fo halp bring
students info a personcl and growing refalionship with Jesus Christ. And of course, we love i have lots of fun in the process, from marsh-
mallow wars to capture the flag fo holiday parties. Growing maturity ond indepsndenca means that Revolution siudents gat to take their
first mission trip. “Velcro” on Wednaesday nights combines zany fun and friands with meaningful small group Bible study and life sharing.
On Sunday mornings our community-building discussions lead into worship, relevant teaching from God’s word, and prayer for each other.

STAFF: Scott Parr, Director of Middle School Ministries; From 1/08-6/08 Liz Marsh served as Student Ministry Associate for 7%/8%.
Lin Preiss has besn serving as Admin Assistant to Middle School Minisiries since 8/08.

HIGHLIGHTS:

e Velcro, our Wadnesday night program, has been growing, both in numbers and in quality. Wa have had as many as 45 students,
and they ars all plugged into small groups with caring leaders whers they are sharing life ond studying the Gospel of Luke.

» 30 Hour Fomine: 18 students learned, served, worshiped, and played fogether while fasting for 30 hours fo raise money for
starving people.

¢ Disciples of Jesus: in an experiment of considering dsing a future Confirmation ciass, 7 students joined Scott fo go extra desp into
discipleship on Sunday affernoons as they read My Faith and discussed big questions of Faith

e Forall of Student Minisiries: the formation of the new Student Ministry Committee under the reorg — we now have the added
blassing of 10 enthusiastic church members to help guide and support siudent ministries
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studentministries

KEY 2008 LEARNINGS:
®  Agood number of studenis are ready and willing to commit to deeper discipleship if given the opportunity.
¢ Many siuvdents were invigorated by the 30 Hour Famine: young people will risa to o great challenge of fasting for 30 hours. Sucha
challengs grows haart for God and the world.

KEY 2009 DATES:
o 30 Hour Famine: April 24-25
®  Mission Trip te Urban San Diego: July 19-24
*  Sonia Cruz Beach Retreat: August 10-12

Submitied by,
Scoit Farr, Direclor, Middle School Ministrias (5th-8h grads)

e

REPORT FOR 209 HIGH SCHOOCL MINISTRY TO 9th-12th GRADE STUDENTS AND FAMILIES:

The high school ministry exists to help bring students into a personal and growing relatiznship with Jesus Christ. This is accomplished
through large group meatings on Sunday momings uilizing worship and teaching. The students alsc mest in small groups on Thursday
evenings in order lo strengthen community and develop discipleship skills. This past year students served in a variety of ways: They spent a
waek serving in Mexico, as well as a week aver spring break serving in the city of Los Angeles. Recently, several of our students sang
Christmas carols at a local Alzhsimer’s care facility. We used broomball fe invite our friends to church and during the summaer surprised the
students with o trip to Lake Sonoma. Threugh our valuable volunieer lsaders and the support of parents, the students of 209 have had the
opportunity to develop their faith and learn what it means to each of them to follow Christ as He has called them uniquely.

STAFF: Brendan Chenay, Direclor; Risa Cranmer, Associata

HIGHTLIGHTS:
¢ Increased infsnfionality in events and trips.
¢ Increased volunieer awnership.
*  Growing ralations;hip with other local youth ministries.
o  Development of Parent Support Team.

KEY 2008 LEARNINGS:
*  We'vs restructured the content of small groups and the new style has proven very valuable.
¢ Shsdents are hungry for things that are real, and don't axpect church to function as enteriainment.
e  Studsnts are hungrier than ever for people to madel for them what a mature faith looks like.

UPCOMING KEY DATES:
2 Silent Auction: March 15, 2009
o Spring Break Mission Trips: Inner City Los Angeles, March 29 - April 3, 2009
*  Uganda Mission Trip: August 2009

Submitted by,
Brendan Cheney, Direciog, High School Ministries
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worldmissions

MISSION STATEMERNT: Missions advocaies for missions locally and world-wide in obedience fo the Great Commission. WCPCisa
growing "Missional Church’ where all memberz ore encouvraged fo become ‘senders’, ‘goers’ and ‘supporters’ - faking the gospel beyond
" our four walls info the community and cross-culiurally io unbelievers where ever thoy are.

STAFF: World Missions bos no paid staff. Yoluntesrs Marjorie Bickley and Lori Billeter diligently process volumes of correspondence from
oround the world and help monage our office.

HIGHLIGHTS:
®  Many membasrs ware connected with minisiries and missionaries through the Local Missions Fair and the World Missions Sunday.
s  WCPC’'s members are acfively becaming ‘missional’ through Short Term Trips.

KEY LEARNINGS:
e  Educotion and communication are key; an affert thot will confinue in 2009 with cur new Minisiry Lesders!
s Waisarnsd new ways to spraad the Gospel and share enthusiasm cbout missions.

DATES FOR 200%9:
¢ Feb 1 Local Missicns Fair
*  Nov1 Global Missions Sunday
»  Various dates for Local and Short Term Mission Trips

NEEDS FOR 2009:
s Yolunteers to support open positions in our new minisiries of Local Missions and Globat Missions.
& Missions Diredor to increase our ‘missional’ effectiveness and connection with staff on and off campus.

CHALLENGE: Are you ready for new experiences, for adventure, for grass stains? Start by spending a few hours with one of our Local
Missions. If you're ready for a bigger adventure join ore of our Short Term Mission Teams. You can make a change in the world and you
may find that the adventure changes you.

2008 WORLD MISSIONS ACTIVITIES REPORT
This was an exciting year for the World Missions Dept. with many events including laying groundwork for racrganization in 2009. Through-
out the year, visiting missionaries were introduced during Sunday servicas and shared about their ministries between satviges,

We started tha year with a Local Ministry Fair. This wellarganized event was on vpbeot affair with music, banners, and refrashments. The
visiting ministries expressad appraciation for the chance to share with our congregation. About 20 members were connecied with new
opportunities fo serve in the community.

In addifion fo supporting missicnaries in distant places, we send teams near and far to put their feet on the ground where needs ore great.

JANUARY: Mary Les led o team fo [ndia in conjunciion with Jer and a team from Open Docr. They visited Anand and Rosie at Chiidren of
Faith for 2 weaks, taking clothing and love to the children of the erphanage and surreunding villoges.

MARCH: Mark and Cindy Tilion led a large team back to Roblealto in Costa Rica. They worked with the children and fomilias, as well as
feeding those in city slums. Many of the fsam membsers, on their first trip, reported huge changes in their livas.

JUMNE: The NAOMI team, led this year by Peter and Jordana Young, returned to Jackrabbit, Arizona where they painted, laidiile, and
played with all the kids. The MAOMI children wers visiting here during the Chili Cook-CH challenga that preceded the tip.

JULY: Phil Chan and team returned to China, with Parters International, where they taught English to high schoei students while holding
their own Summer Olympics. They provided eyeglasses to studens, shared the Good News and several students became believers.
AUGUST: Jar and Open Door Jad a team fo Ranche Agua Viva, Mexice, along with Dean and Diane Themas. This family irip, including
children, is one of cur goals for mission trips. YBS was conducted and the medical and construction teams provided their services.
QCTOBRER: Dobbie Mastroionni mads an exploratory frip with Ministry of Hope to Malawi, Africe. She returned excited by her experi-
ences with children in AIDS comps. She saw a variety of medical and feeding events in villages and wants io return with a team in 2009,

Do you see a theme here? Our churchis deeply invested in the lives of children all areund the glebe,

We ended the year with Infernationel Missions Sunday, o huge celebration with the Lemans and Sleans, tha Frayer Support Groups
and Short-Term Teams. Lunch for 120 was prepared by Javiar and Jon. Cur missionary panel enswered questions about their work,
hobbies, least favorite food, and recommendations for those who are interested in sorving overseas.

PRAISE GCD for all He accomplished this year.
Maurice Nelson and Kirsten Mundy, Eldsers

Annval Ministry Report 2008 - 16



worship&arts

For Worship and Arts, 2008 represenied o year of relying on the power of the Holy Spirit to lead us. God orchestrated o.group of leaders
and velunteers to run the ministry without a Director for over a year. There wes an incredible spirit of Yogetherness, a unity that reminds us of
what we read in 1 Peter 2:9. ¥ Bu? you ars a chosen paople, a royal priesthood, a holy naiion, a paople belonging fo God, thatyou may
daclare the proises of Him who called you out of darfness into his wonderful ight.” In the text, we are taught that the church is a priesthood,
a collective group; thot together, we are tha “light of the world”, all of us “make up the temple”. We, as a bedy, working today for
something great! That something for the Worship and Arts tacm was o common and unifying goal “to create o meoningful worship
experience to lead others inte the presence of the Holy Spirit.”

Each and every wesk, so much goes on behind the scsnes to prepare for our Sunday services. From decorating the sanciuary, rehearsing the
choirs and worship teams, preparing the order of service, seiting up sound, video and medig, to preparing the elements for communion. We
could not do it without each othar, but together we were abis o declare His praises.

HIGHLIGHTS OF 2008:

So withaut question one key highlight for the past year was the “priesthood” of W&A, staff and volunisars. lis been such a blessing to
witnass Daniel jorge's ever sxpanding role as contempaorary worship leader as he leads us with inspiring praise and prayer, Gordon
Addison and Nathanicl Shackey providing us powerful choral anthems sach week, and Doug Brown deveted hundreds of hours preparing
the flow of sach Sunday’s service. Other vary important behindthe-scene volunteers include Jim Payne, managing everything related fo
sound, Kathy Way and Lori Bonilla decorating our sanciuary, Jacque Mcaughlin ieading cur contemporary cheoir, David Meharg on video
and recording, and Darryl Parcher managing the CD minisiry.

Qur sancfuary was once again filled with diverse sounds of glorious music and special performancas such as Handel's Messioh and
Bluegrass/Jazz/Latino Sundays. On various occasions it was a thrill to watch the youth from cur church share their giffs from rock to eoncert-
leve! piano and celle presentafions. Many Sundays included brass and siring accompanists made up entirely from our msmbership. We had
skifs, children sermons and even o drama presentation of the gospel of Jehn. Open Doer continued its partnership with Unity Music with this
ysar’s Jamie Davis jazz concert proceeds banefiting Ygnacic Valley High School’s music program.

KEY LEARNINGS:
¢ Worship team members have been working on “living community” with the belief that God and Mis atributes will be experienced
and then seen by cthers. We don’t wank o saitle fer nice program, nice placs, nice prople, but want us to be o group of people
who really lived out Jesus Christ fo the congregation and the Walnut Creek community. Anchoring this hus baen o weakly prayer
needs datobase managed by Les Pfautch. Team members host each other for dinnars, and are taking on more than just their
“staga” responsibilities. This has not enly got us more connected but be more purpeseful with each other’s spiritual fives.

» Everyone in the Body has gifts and if those aren’t exercised it’s a deficiency for the rest of the Bedy. $o we are looking for willing
and gble bodies to share their gifts within the Worship and Arls Department. We don’t want fo just get people more busy with
religious activity. Qur desire is that people participata ia activities joyfully, conhecied with others that love the arts and music, and
thai together they be a bright and shining light to the world.

KEY NEEDS:

o  Qurimmediate need is ta pray for a Minisiry Leader fo help the department transitior and adapt to the organizational changes
currently underway. In tims, we ars also sesking a new diractor. Meanwhile, we could use about anyone who wants to be a part of
Worship & Arts, from musicians, vocalists, sound and computer gesks, arfists and photographers, fo administrators, decorators
and communion preparers. To find cut more, please contact Gene Ho or Carolyn Depolo.

Submitizd by,
Gsne Ho and Carolyn Dapolo, Fiders
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membership&baptisms

Church Membership 2003 2004 2005 2006 2007 2008
Profession of Faith 100 49 14 32 9 9
Certificate of Transfer 6 15 & 22 6 27
Other 22 28 6 5 11 4

Totzl 128 92 26 39 26 40
Losses ‘

Certificate of Transfer 7 1 7 13 12 11 7
Deaths 24 20 20 15 20 16
Other * 56 38 42 296 31 219

Total 87 65 75 323 62 242
Net Gain (Loss) T a1 [ 271 1T (4 [ 269 | (36) | (202)
Total Active Membership
as of December 31 | 1,576 [ 1,603 | 1,554 | 1.790 | 1,254 | 1,052
Baptisms:

Infants 38 32 9 26 11 12
Adults 14 16 6 14 1 7

Meeting of Record:

Session 15 13 id 13 13 | 12

Congregation/Corporation 5 3 4 3 5 | 4

The Inactive Roll is maintained in accordance with the Back of Order. Inactive members retain all privileges except the right to vote and hold

church office. Those attending worship less than two fimes per year are declarsd inactive. {This does not apply fo shut-ins, missionaries,

students, or military personne! whe are oul-ot+own.} Those who have moved awoy during the year and were active unfil moving, but have not
yeottronsterred fo othar churches are declarad inactive.

Thers is a continving affort fo contact and to encourage inactive members into involvement within the church family. Itis the intent of the

Congragational Care Depariment to use this Inactive Roll in a positive way as a source of emphasis for restoring and encouraging members

towdard a renswed life withir the Body of Christ.

* These figures include members placed on the Inactive Roll.

In Memory of ...

Paul Graham
Jonuary 12,2008

Robert Hoye
February 19,2008

Alma Booth
March 14, 2008

Elvera Wallace
March 24, 2008

Margaret Baigent
April 4, 2008

Befty Krome
April 8, 2008

Tom Haolmes
Aprii 22,2008

Je Ann Watchers
Apri 28,2008

Vera Bush
July 5,2008

June Queen
July 12,2008

Ann Menfgomery
August 3, 2008
Bob Rydberg
July 28, 2008

Velmao L. Haium
Saptember 13, 2008

Rokert A, Heaston Sr.
September 18, 2008

Robert €, Hike
November 13, 2008

Sian Pieratt
December 20, 2008
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Pastor Morgan MUTQY ...t s s s e nas Senior Pastor
Michele Haddon ...ttt s Administrative Assistant

Adam HaMOIGN oottt e e s s st ra e s s e e s e Pastoral Associate
Lisa Vande Wege ...t ssee s ss e s Director of Women’s Ministries
JUAY SCREET ...ttt bttt et Coordinator

Frank Burroughs ... e e Business Manager
MIG WITES ettt et m et e n st st Bookkeeper
HeEidi ROSES ..cvvieeiieeiciie ettt se et s es s e s sr e eeeeeasts s s e seeseassessessaesensieatesntessaasenrnens Finance Assistant
RON CrOCKET ..ttt ettt et e ek nr e ce e Facilities/Scheduling
INGEI CFUZ ... ittt s e e st e e e e n et e e sasbes e mn s nassen e eas e s tammeeaseesssbesneetaesnteas Maintenance
BOb MIEChall ettt ss s e bbb e e saeerae e menrbnas e Media Arts Coordinafor

CHILDREN AND FAMILY MINISTRIES

Sue FUnKhouser ..., Senior Director, Children & Family Ministries
NBNA GAIICK et r ettt e s sr e e aetesseraseeestessrmmssssmneans Director, WCPC Preschool
JEN POWETS ..ottt ceccs et e e smen e e ra e sm s st e sasnesan et basa e ena e Director, Moms Morning Out
Phyllis NEISON ..ottt et annen Childcare/Nursery
JITNGUIET ..ttt ettt Farly Childhood/Grades 1-4
EFIN JONNSON o.oei et b e Administrative Assistant

Pastor Karen Greschel ... .ottt ettt e attss s st eenersbeanessaessesnassnn Interim Associate Pasfor
GOWENN BOBIO -etiereeeeee e cerereceteseoreee e e e s sttt asseeeeestee e aneaaannesasas eanmnasiaabestimeeeasaeasabaesebtessastsenrenestees Coordinator

JEremy SWIGAN .o e e et b e e s e Director

Brendan Cheney ... Director, Senior High Ministries
SQOM POIT ottt eee et et et rer e e s s resar e et e stmneeseeesesssbssreessnestbinns Director, Middle School Ministries
RIS CPANMET ..ttt bbbt High School Ministry Associate
LIz MAFSh oottt e s Middle Schoof Ministry Associate
LIN PP@ISS e.vmvtiteeeecrrenietsae et est et et e n b dnascnaaas Middle School Administrative Assistanf

WORSHIP & ARTS

Daniel JOTge c.ovemcmierccirt et Contemporary Worship Coordinafor
Gordon AddiSOn ......oveee it e s Interim Choir Direcfor
SHAN HAS@QUWE ittt e st s e r et s e bttt e st st s mc s bnasan Sound Engineer

Walnut Creek
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